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Assessments used for Coaching
During the Coaching process, before the coaching starts or during the Coaching, assessment is used by coaches so that they create self-awareness, vision, and goals with the client. In simple terms, it is essential to note that assessment plays a crucial role in helping the coach understand their client better.  The assessment has been applied to provide greater self-insight and self-awareness to the trainers' people (Brüggen et al., 2017). On the client's side, assessment is essential as it helps clients organize their self-perceptions and create actionable goals that are a complete understanding of themselves. However, it is vital to note that not all assessments are made equal. Hence, the coach needs to choose the assessment that has validity and reliability according to the study that is taking place. As a coach, it is essential to use an assessment that has been well researched and validated for the study (Brüggen et al., 2017). 
In addition to the same, it is essential that the coach only uses the assessment for its purposes for an optimal outcome. According to Meg Moore, there is 13 well-being assessment that a coach can use. These assessments include six dimensions of wellness, Mindful attention awareness scale (MAAS), the wheel of life, self-compassion scale, values in actions (VIA) signature strength questionnaire, positivity ratio, DISC (Dominance, Influence, steadiness, and compliance), transtheoretical model of change, five-fact mindfulness scale, decisional balance tool and quickie well-being assessment (Peña-López, 2017). All these assessments are essential and known for being used in different situations. Hence, the coach must focus on using the right assessment for the right purpose. 
Decisional Balance Tool
The assessments are used differently, and the commonly used assessment is the decisional balance tool.  This is an essential tool that the coaches use in motivating the interviewers. It is a tool that is featured with different functionalities that ensures that the person being interviewed is motivated to respond to the different questions that they are asked (Bhopal., 2021). Firstly, it is essential and known for helping in dealing with ambivalence. It helps the client to move forward to the different stages of change.  In most cases, the tool is essential and used when the clients are in the contemplation stage where it is regarded that ambivalence is strongest. 
Secondly, the tool is used for developing discrepancy.  Decisional balance is essential and helps the client visualize and acknowledge where the individual wants to be or how they want to meet their goals. Thirdly, in most cases, decisional balance is used for eliciting change talk from the client (Peña-López, 2017).  When a client can develop their reasons for change, change is likely to occur than when the coach sets up the client's reason to change. Lastly, the decisional balance tool is the effect when used for coaching individuals. It is also said to be a great tool that helps in the provision of exercise in a group as it can be an essential tool for getting the whole group to be involved in the exchange of talks among the group members (Brüggen et al., 2017).
The decisional balance used was a single document divided into four quadrants that asked four questions. Sustain talks were asked using the left quadrants on the left, such as the good things about not changing a given behavior.  On the other hand, the second quadrant on the decisional tool is used to represent change talk (Brüggen et al., 2017). Besides, it is essential to note that the questions were asked sequentially, ensuring that the client responds to the problems in the most appropriate manner.  The coach can quickly gain the vital information, and they want to get from the individuals.  
The second questions used in this case can easily cause ambivalence as they are the questions that involve change among the client. Asking client these questions something could make them not be willing to respond to the problem. Patients often tend to visualize the change and the box's question, so they start being resistant. Thirdly, questions related to the client not wanting to change the behavior as the coach checks on the other side of the story (Peña-López, 2017). The question aimed at revealing fear and discomfort that comes with changing the behavior. Lastly, the fourth question was significant and applied for showing the good things about changing. The result showed that the tool is essential and helps motivate the client to change their behavior or minds. 
In conclusion, the tool is essential and helps the client understand the importance of change and motivates them to ensure that they can show their problem and how they want to be enabled. Assessment tools are vital in this case and measure the client's readiness to respond to the question.
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